                                                                                                                                                         1
                                                                                                                                                         7







Professional Accountability
Student's Name
Institutional Affiliation
Date

Professional Accountability
A. Nursing Theory
The practice, values and nursing goals are often guided by frameworks that define how these aspects are achieved (Khoshnood et al., 2018). Different theories are present in nursing; therefore, practitioners employ the frameworks that best suit their environment and organizational culture. Among all the available nursing theories, the health promotion in nursing practice model by Nola Pender has significantly influenced my values and goals. According to Khodaveisi et al. (2017), this theory identifies various variables that affect individuals' likelihood of engaging in health-promoting behaviors.
Health promotion in nursing practice theory defines nursing practice in that nurses positively influence and promote health-promoting behaviors. Therefore, once nurses apply this framework, it helps nurture the variables associated with health promotion. For instance, nurses use this theory to facilitate cognitive-perceptual factors such as perceptions of an individual based on their health status (Khoshnood et al., 2018). Consequently, this results in the change of behaviors and adoption of behaviors that promote health, implementing excellent nursing practices. Similarly, health promotion in nursing practice significantly applies to my professional practice. Precisely, as a nurse, one of the core functions is to facilitate health promotion; therefore, by understanding the various variables that play roles in health promotion, the function is effectively achieved.
B. Historical Nursing Figures
The progress evident in today's nursing practices has resulted from various important nursing figures' contributions in history. Some of these figures include Clara Barton and Florence Nightingale. Clara Barton was an American lady, worldly known for her humanitarian efforts, especially during the Civil War, and the development of the worldly known disaster relief organization, the American Red Cross (Strickler, 2018). On the other hand, Florence Nightingale is worldly known for her administration skills, which she acquired from a nursing training school, against social barriers and implemented them to improve the nursing care, efficiency, and working conditions of the hospital she headed.
Both of these figures contributed to the nursing profession; however, Florence is best known for earning more respect for female nurses, while Clara is known for establishing the American Red Cross (Cindy Ward et al., 2020). These contributions to the nursing profession have significantly influenced how nursing practice is conducted. Precisely, in my professional nursing practice, I now understand the importance of rights and responsibilities in the nursing field. These historical figures established rights and responsibilities that safely facilitate the completion of nursing activities since accountability is placed on the nurse to improve a patient's health.
C. Functional Differences between State Board of Nursing and ANA
The State Board of Nursing is a regulatory organization in each state that defines the standards for safe nursing care, the extent of the practice, and license provision to qualified professionals (Joel et al., 2018). On the other hand, the American Nurses Association (ANA) is a national organization that focuses on acting on behalf of all registered nurses' interests in the country by promoting a safe and ethical working environment, enforcing high standards of nursing practice, and advocating on the issues facing nurses. Moreover, both the State Board of Nursing and ANA significantly influence my nursing practice (Joel et al., 2018). Precisely, the State Board of Nursing of Florida defines the standards for safe nursing care that I implement and provides any relevant licensing that I am qualified for. On the other hand, ANA defines my working environment, including advocating for issues that I may be facing in my working environment.
In Florida, various requirements are explained by the State Board of Nursing for professional license renewal. These requirements may differ depending on the nursing profession, such as RN and LPN. Some of these requirements include completing a 24-hour appropriate CE, including domestic violence, the state's laws and rules. Other requirements include the completion of the renewal application and the payment of the required fees. The most appropriate CE is often based on the type of licensing renewal required (L'Ecuyer et al., 2018). Moreover, failure to meet these requirements requires the license renewal application to be rejected, adversely affecting the nurse's practice's continuity. Precisely, the license is often placed in a delinquent status, which is then later declared null and void. When it comes to permits, a nurse to acquire a compact license, which allows them to practice in other states and their home states, their home states must be one of the compact states (Ghani, 2019). On the other hand, acquiring a non-compact state license does not allow one to practice in other states other than the state of issuance.
D. Functional Differences between the FDA and CMS
The Food and Drug Administration (FDA) is a federal organization that focuses on protecting public health by ensuring the food supply and cosmetics' safety. It also provides safety, security, and efficacy of human drugs and other biological products. On the other hand, the Center for Medicare and Medicaid Services (CMS) is a federal agency that mainly focuses on administering effective healthcare programs, including Medicaid and Medicare (Roginiel et al., 2018). It achieves this by providing health insurance information both at the state and the federal market for insurance. 
Since both FDA and CMS focus on issues associated with healthcare services delivery, they influence my professional nursing practice. Precisely, the FDA determines the type of drugs used in the profession to promote public health and the safe types of food recommended for consumption (Roginiel et al., 2018). Therefore, it contributes to achieving one of my core roles in the profession, which is health promotion. Moreover, CMS defines the payment methods used by patients that I attend to in my career, specifically regarding the provided healthcare services' quality and affordability. Therefore, CMS establishes the public's access and affordability to the services I offer. Moreover, as a patient advocate, promoting safety is a core aspect. Therefore, in scenarios involving a patient requesting alternative therapy, I ought to provide the alternative therapy impacts, including the financial costs, impact on health promotion, and side effects, before recommending the treatment. 
E. Purposes of the Nurse Practice Act in Florida
The Florida Nurse Practice Act aims to confirm that all nurses practicing in the state meet the threshold requirements to ensure that their practice is safe. Failure to meet the minimum competency is often prohibited from practicing in the state (Toney-Butler & Martin, 2019). Therefore, this act defines my practice scope since I have to meet the stated requirements to practice in the state. Moreover, in Florida, the scope of practice of registered nurses (RN) is defined by the Florida Statutes, and it includes observation, assessment, diagnosis, scheduling, and analysis of healthcare. Moreover, RN also administers medications and treatments as authorized by a licensed practitioner and supervise and educate other personnel in practice (Toney-Butler & Martin, 2019).Additionally, Florida defines delegation for the RN as the devolvement of the ability to implement identified tasks or activities by a qualified to a competent individual. 
F. Roles in Professional Nursing
As a nursing profession, the responsibilities include various roles (Salmond & Echevarria, 2017). For instance, in some cases, I embrace being a detective. Once I am presented with a patient with a particularly rare condition, I investigate the specific condition. Moreover, in other cases, I incorporate being a scientist since I conduct various scientific tests in the laboratory to establish the correct diagnosis. Embracing the managerial roles is another aspect I employ, whereby I manage my actions to ensure that I provide high-quality healthcare services to the patients.
G. Provisions from the ANA Code of Ethics
There are nine provisions from the Code of Ethics that provide information about individuals' ethical values, obligations, and duties in the nursing profession. These provisions also explain the nonnegotiable ethical standards of nursing. An example of these provisions is provision two, which defines the nurse's primary commitment to the patient, whether it's an individual, a family, a group, community, or population (Turner, 2018). This provision states how I am expected to be committed to my patient, irrespective of the magnitude. Another example is provision three, which states that a nurse promotes, advocates for, and protects the patient's rights, health, and safety. This influences my professional practice since it defines how I am expected to treat my patient by ensuring that they achieve various roles, including advocacy, protection, and health promotion.
In clinical practice, various errors have the potential to occur; for instance, the documenting of mistakes that may involve the provision of the wrong information. In this case, as guided by provision two, the nursing professional responsible should remain committed to the patient and admit to the errors made to ensure continuity of practice. Moreover, based on requirement three, a nurse is expected to promote patient health and safety. Therefore, once established that an error has been made, the professional responsible should focus on rectifying the problem to promote patient safety and health.
H. Leadership Qualities that Represent excellence in Nursing
Leadership is a core responsibility in nursing, which is defined by various qualities. For instance, leaders should embrace effective communication, dedication to excellence, critical thinking, and integrity. For a nurse based on the provision of bedside care, effective communication is essential since the leader is tasked with the role of providing the other professionals with the ideal description of the patient (Bowles et al., 2019). Moreover, the leader ensures that the bedridden patient receives adequate care that ensures the needs are met. Critical thinking and integrity influence the leader's decisions regarding the patient, with the patient's best interests under consideration.
For a nurse leader in charge of a nursing team, effective communication ensures that instructions are communicated and roles effectively delegated. Moreover, leading a team involves the making of decisions leading to the implementation of critical thinking. Dedication to excellence facilitates achieving the team's goals and objectives (Bowles et al., 2019).The working environment is an influential factor that impacts nursing leadership, decision making, and professional development. For instance, an inclusive work environment positively impacts decision-making processes and, to some extent, professional development due to teamwork. Moreover, the culture in the work environment defines the leadership styles adopted. 
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